
Title: Discrimination in Switzerland: An Overview of Types and Examples

Discrimination based on race, ethnicity, religion, gender, sexual orientation, age, or disability is 

unacceptable and goes against the values of inclusivity, respect, and human rights. In 

Switzerland, various federal and cantonal laws protect individuals against discrimination based 

on these factors. However, discrimination still occurs in various forms and can have significant 

impacts on individuals and communities.

Racial Discrimination

Racial discrimination in Switzerland can take many forms, including discrimination against 

immigrants, people of color, or individuals from certain countries or regions. Examples of racial 

discrimination in Switzerland include job discrimination, housing discrimination, and police 

discrimination.

One example of racial discrimination in Switzerland occurred in 2016 when a Swiss school 

principal was accused of racially profiling black students and subjecting them to 

disproportionate disciplinary measures.

Religious Discrimination

Religious discrimination in Switzerland can include discrimination against individuals who 

practice Islam, Judaism, or other religions. Examples of religious discrimination in Switzerland 

include discrimination in the workplace, housing discrimination, and discrimination in public 

spaces.

In 2020, a restaurant in Zurich posted a sign indicating that it would not serve Turkish and 

Albanian customers, prompting public outrage and legal action.

Gender Discrimination

Gender discrimination in Switzerland can include discrimination based on a person's gender 

identity or expression. Examples of gender discrimination in Switzerland include workplace 

discrimination, housing discrimination, and discrimination in access to services.

One example of gender discrimination in Switzerland occurred in 2019 when a Swiss hotel was 

fined for discrimination after posting a sign indicating that female guests should not swim in the 

hotel pool without a swimsuit cover-up.

Sexual Orientation Discrimination

Sexual orientation discrimination in Switzerland can include discrimination against lesbian, gay, 

bisexual, or queer individuals. Examples of sexual orientation discrimination in Switzerland 

include workplace discrimination, housing discrimination, and discrimination in access to 

services.

In 2018, a Swiss court ruled that a bakery owner was guilty of discrimination after refusing to 

bake a cake for a gay couple's wedding.

Age Discrimination

Age discrimination in Switzerland can include discrimination against older individuals in the 
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workplace or in access to services. Examples of age discrimination in Switzerland include 

workplace discrimination, housing discrimination, and discrimination in access to healthcare.

One example of age discrimination in Switzerland occurred in 2021 when a Swiss bank was 

criticized for denying a mortgage to an older couple based on their age.

Disability Discrimination

Disability discrimination in Switzerland can include discrimination against individuals with 

physical or mental disabilities. Examples of disability discrimination in Switzerland include 

workplace discrimination, housing discrimination, and discrimination in access to services.

In 2020, a Swiss man with a mobility impairment filed a lawsuit against a Swiss bank after being 

denied access to a bank branch due to his wheelchair.

Here are a few examples of discrimination based on a specific name or ethnicity that have 

occurred in Switzerland:

Employment Discrimination - A study conducted in 2016 found that job applicants with a 

foreign-sounding name were less likely to be called back for interviews than those with a 

Swiss-sounding name, even when their qualifications were identical.

Racial Profiling - In 2019, a report by Amnesty International found that police in 

Switzerland were using racial profiling to stop and search individuals who appeared to be 

of foreign origin, particularly those of African descent.

Housing Discrimination - A study conducted in 2018 found that landlords in Switzerland 

were less likely to rent to individuals with a foreign-sounding name, particularly those of 

African or Turkish descent.

Educational Discrimination - A study conducted in 2016 found that students with a 

foreign-sounding name were less likely to be recommended for higher-level academic 

programs than those with a Swiss-sounding name, even when their academic performance 

was identical.

Media Discrimination - Some media outlets in Switzerland have been criticized for 

perpetuating negative stereotypes of individuals with a foreign background, particularly 

those of African or Muslim descent.

Political Discrimination - In 2019, a Swiss MP from the Social Democratic Party was 

criticized for making derogatory comments about Swiss citizens of Albanian descent, 

which were seen as discriminatory and racist.

Healthcare Discrimination - A study conducted in 2020 found that individuals with a 

foreign background were less likely to access healthcare services in Switzerland, 

particularly mental health services, due to language barriers and discrimination.

Police Discrimination - In 2019, a black Swiss man filed a complaint against police officers 

who subjected him to an unlawful strip search and made racist comments during the 



8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

who subjected him to an unlawful strip search and made racist comments during the 

arrest.

Sports Discrimination - In 2021, a football player of Turkish origin playing for a Swiss club 

was subjected to racist abuse by fans of the opposing team during a match.

Environmental Discrimination - A study conducted in 2020 found that individuals with a 

foreign background in Switzerland were more likely to live in areas with higher levels of air 

pollution and noise pollution, which can have negative impacts on their health and well-

being. 11 Language Discrimination - Some individuals with a foreign background in 

Switzerland have reported experiencing discrimination based on their language, 

particularly those who speak a language other than German, French, or Italian, which are 

the country's official languages.

Financial Discrimination - In 2018, a report by the Swiss Federal Commission against 

Racism found that some banks and insurance companies in Switzerland were 

discriminating against individuals with a foreign background, particularly those from 

African or Middle Eastern countries, by denying them access to financial services or 

charging them higher fees.

Access to Justice Discrimination - Some individuals with a foreign background in 

Switzerland have reported experiencing discrimination in the justice system, including bias 

from judges and lawyers based on their ethnicity or language.

Religious Discrimination - In 2009, a Swiss referendum resulted in a ban on the 

construction of minarets, which are tall spires often found on mosques, and was seen as 

discriminatory against Swiss citizens of Muslim descent.

Cyber Discrimination - Some individuals with a foreign background in Switzerland have 

reported experiencing discrimination on social media platforms, including hate speech and 

harassment based on their ethnicity or religion.

Language Discrimination - Some individuals with a foreign background in Switzerland have 

reported experiencing discrimination based on their language, particularly those who 

speak a language other than German, French, or Italian, which are the country's official 

languages.

16 Sports Discrimination - In 2020, a Swiss football player of African descent was 

subjected to racist abuse by fans of the opposing team during a match.

Employment Discrimination - A study conducted in 2021 found that individuals with a 

foreign background in Switzerland face higher rates of unemployment than Swiss citizens, 

even when they have the same level of education and work experience.

Housing Discrimination - Some individuals with a foreign background in Switzerland have 

reported experiencing discrimination in the housing market, including landlords denying 

them access to rental properties or offering them lower-quality housing based on their 

ethnicity.
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Educational Discrimination - Some individuals with a foreign background in Switzerland 

have reported experiencing discrimination in the education system, including biased 

treatment from teachers and lower expectations for academic achievement.

Political Discrimination - Some individuals with a foreign background in Switzerland have 

reported experiencing discrimination in the political system, including biased treatment 

from politicians and lack of representation in elected positions.

These examples demonstrate the range of contexts in which discrimination based on a specific 

name or ethnicity can occur in Switzerland, including sports, employment, housing, education, 

and politics. It is important to address these forms of discrimination and promote diversity, 

inclusion, and respect for all individuals, regardless of their background. Creating a more 

inclusive and welcoming society requires collective efforts from individuals, communities, and 

governments to address the root causes of discrimination and promote diversity and inclusion in 

all aspects of society.

Discrimination based on a specific name or ethnicity can take many forms, and it has been 

observed in various countries, including the European Union. Here are some examples of 

discrimination based on a specific name or ethnicity that have occurred in the past:

Job Discrimination - In 2016, a study conducted in France found that individuals with 

Arabic-sounding names were less likely to be invited for job interviews than those with 

French-sounding names, even when they had identical qualifications.

Housing Discrimination - In 2018, a study conducted in Germany found that individuals 

with Turkish-sounding names were less likely to be offered a rental apartment than those 

with German-sounding names, even when they had identical qualifications.

Police Discrimination - In the UK, a 2017 report found that black and ethnic minority 

individuals were disproportionately targeted by police stop and search operations, even 

when there was no evidence of criminal activity.

Educational Discrimination - In 2019, a study conducted in the Netherlands found that 

individuals with Turkish or Moroccan backgrounds were less likely to be accepted into 

prestigious university programs than those with Dutch backgrounds, even when they had 

identical qualifications.

Healthcare Discrimination - In 2020, a report by the European Network Against Racism 

found that individuals with ethnic minority backgrounds were more likely to experience 

discrimination in accessing healthcare services in several European countries, including 

France, Germany, and Sweden.

Financial Discrimination - In the US, a 2014 study found that individuals with African 

American-sounding names were less likely to receive callbacks from mortgage lenders 
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than those with white-sounding names, even when they had identical qualifications and 

financial profiles.

Political Discrimination - In Israel, discrimination against Ethiopian Israelis has been 

reported in political parties, with some parties being accused of using discriminatory 

practices to prevent Ethiopian Israelis from being selected as candidates.

Criminal Justice Discrimination - In the US, studies have found that individuals with African 

American-sounding names are more likely to receive harsher prison sentences than those 

with white-sounding names, even when controlling for other factors.

Media Discrimination - In the UK, a 2016 study found that individuals with Muslim-

sounding names were more likely to be depicted negatively in the media than those with 

non-Muslim-sounding names.

Sports Discrimination - In the US, a 2016 study found that professional football referees 

were more likely to call penalties against players with African American-sounding names 

than those with white-sounding names, even when controlling for other factors.

Religious Discrimination - In France, women wearing headscarves or other religious attire 

have been prohibited from working in some public sector jobs, such as teaching or civil 

service, due to a ban on wearing conspicuous religious symbols.

Language Discrimination - In South Africa, discrimination based on language has been 

reported, with English and Afrikaans-speaking individuals often receiving preferential 

treatment over those who speak other languages.

Cultural Discrimination - In Japan, discrimination against Korean residents has been 

reported, with some being denied access to housing, education, or other services due to 

their ethnicity.

Access to Justice Discrimination - In India, discrimination against Dalits, or individuals 

from the lowest caste, has been reported in the justice system, with some facing bias from 

judges, lawyers, or police.

Cyber Discrimination - In the US, discrimination based on names or ethnicities has been 

reported on social media platforms, with some users being targeted with hate speech or 

harassment due to their identity.

Environmental Discrimination - In the US, communities of color and low-income 

communities have been disproportionately affected by environmental hazards, such as 

toxic waste sites or air pollution.

Political Discrimination - In Myanmar, discrimination against Rohingya Muslims has been 

reported, with the government denying them citizenship and subjecting them to violence 

and forced displacement.

Employment Discrimination - In Brazil, discrimination against individuals of African descent 

has been reported in the job market, with black Brazilians earning less and experiencing 
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higher rates of unemployment than their white counterparts.

Housing Discrimination - In Australia, discrimination against Indigenous Australians has 

been reported in the housing market, with landlords and property managers denying them 

access to rental properties.

Education Discrimination - In Malaysia, discrimination against Chinese Malaysians has 

been reported in the education system, with some universities instituting quotas on the 

number of Chinese Malaysian students that can be admitted.

Health Discrimination - In the US, discrimination against individuals of Asian descent has 

been reported in the context of the COVID-19 pandemic, with some facing verbal or 

physical harassment due to their perceived association with the virus.

Housing Discrimination - In France, discrimination against individuals of North African 

descent has been reported in the housing market, with some landlords refusing to rent to 

them or offering them lower-quality housing.

Educational Discrimination - In South Korea, discrimination against multicultural students 

has been reported in the education system, with some facing bullying or exclusion from 

their peers and teachers.

Media Discrimination - In Australia, discrimination against Indigenous Australians has been 

reported in the media, with some outlets perpetuating negative stereotypes or 

underrepresenting Indigenous voices.

Immigration Discrimination - In the US, discrimination against individuals from Muslim-

majority countries has been reported in the context of immigration policy, with some 

facing travel bans or other restrictions due to their national origin.

These examples demonstrate that discrimination based on a specific name or ethnicity can occur 

in many different contexts and can have significant impacts on individuals' lives and well-being. 

It is important to recognize and address these forms of discrimination in order to promote 

equality and human rights for all individuals.

Conclusion

Discrimination based on race, ethnicity, religion, gender, sexual orientation, age, or disability is 

unacceptable and goes against the values of inclusivity, respect, and human rights. While 

Switzerland has laws in place to protect individuals against discrimination, it is clear that 

discrimination still occurs in various forms and has significant impacts on individuals and 

communities.

It's important to continue working towards creating a more inclusive and welcoming society 

where everyone is treated with respect and dignity, regardless of their background. This requires 

a collective effort from individuals, communities, and governments to address the root causes of 

discrimination and promote diversity and inclusion in all aspects of society.


